Parent Bulletin
Week commencing Monday 31 January 2022 – Week 1
Dear Parents and Carers
We have just completed week four of this new year, with another three weeks to go before half term. We see
the days starting to get slightly longer: the sun now rises before school starts, and it sets as students return
home. The government relaxed its guidance on the wearing of face coverings this week, and we have followed
this in school. In many ways, then, the year feels to be turning.
In other ways, however, change appears slow: the nights are frosty, spring flowers are still only just inching
out of the ground, and COVID-19 case numbers in our community are still high. Gateshead Public Health this
week reported a 20% fall in positive COVID tests, but also a 73% increase in hospitalisations (two days ago,
98 people were in Gateshead hospitals with COVID-19). Levels of student and staff absence are reducing,
although slowly. Against this backdrop, we need to keep ourselves and each other as safe as possible. Please
make sure your child takes a lateral flow test twice each week, as this gives an early warning of any infection.
The Immunisation Team is returning to our school on Friday 18 February to give the second dose of the
COVID-19 vaccine to students whose parents have requested it.
Options booklets have now been given out to students in Year 9, and an electronic copy is on our school
website. If you have a child in Year 9, please talk with them about their options and choices for next year.
Tutors are also talking to each child on their own, and Mrs McCarthy (SENDCo) and Mrs Leigh (Careers) are
also available to discuss suitable choices. If you have any questions, please do not hesitate to contact your
child’s tutor in the first place.
Elsewhere in this bulletin you will find reminders of the deadline for sixth form applications, which is Friday
11 February. Further information is available through the links provided.
It gave me great pleasure to meet Mrs Claire Gibson and Mr Andrew Mears yesterday, and to welcome them
as new parent governors. Thank you to everyone who stood in this election, and to all of you who voted.
Claire and Andrew bring rich and varied experience to their role as governors, and we look forward to the
contribution they will make to the leadership of the academy. Through their monitoring and challenge,
governors hold school leaders to account and make sure that we continue to improve the school for the benefit
of your children. I thank all our governors for the time and skill they devote to the leadership and management
of the school.
Finally, you will see in this bulletin that governors have given approval for recruitment to some new posts.
The best advertisement is word of mouth, so please bring these posts to the attention of people you know who
are suitable and who might be interested, and please encourage them to get in touch with us.
With all good wishes,
Yours faithfully
Mr A T Fowler
Principal

Year 11: Deadline for Sixth Form Applications
As advised in the bulletin last week, year 11 students are currently meeting with senior members of the
leadership team to discuss their career pathways post-16. Many of our students have expressed an interest in
returning to sixth form at Lord Lawson, which is fantastic to hear, and we have received numerous requests
from parents/carers for further information.
For any student who wishes to apply to our sixth form, or if you are a parent/carer who would like further
information, we have again listed the links to our website and also the application form and prospectus for
sixth form at Lord Lawson.
www.lordlawson.academy
Application and Prospectus – Lord Lawson of Beamish Academy
Please note that the deadline date for applications is Friday 11 February 2022.
Should you require any further information please contact me at: khubbard@lordlawson.academy
Mrs K Hubbard
PA to SLT

Year 11 and 13: Spring Assessments
Advance notice for parents/carers and students that the spring assessments for both year 11 and year 13 will
take place from Monday 14 March until Friday 1 April 2022.
The assessments for both year groups will happen alongside each other and will be spread over three weeks in
order to try to emulate the summer exams and give students time to revise between subjects. Assessment
slots are either 90 or 120 minutes maximum.
The majority of students will only complete one assessment per subject in this assessment window.
Your support in encouraging your child to revise independently, or to attend any revision sessions available to
them, is greatly appreciated.
Kind regards
Mrs K Kendall
Assistant Principal

Year 11: Revision Sessions
Revision sessions are now up and running. Please check the information in your son/daughter's planner (the
information will be found in the December weeks leading up to Christmas). This will inform you as to which
sessions your son/daughter is due to attend.
If you are unsure, please contact your son/daughter’s tutor for confirmation.
Kind regards
Mrs K Hubbard
PA to SLT

COVID-19 Vaccinations: 2nd Dose
Further to our recent communications regarding upcoming vaccinations, I can now confirm that the South
Tyneside Immunisation Team will be in the Academy on Friday 18 February 2022, to administer the COVID19 – second dose – to students.
Only students who returned a completed and signed consent form, and who are aged 12 – 15 on the day, will
be immunised.
Any queries you have in relation to the vaccination must be directed to the Immunisation Team, who can be
contacted on: 0191 4028179.
Thank you
Mrs K Maynard
Supported Learning Manager

Year 10 and 11: Jacobs Engineering Virtual Work Experience February Half Term
Jacobs Engineering are inviting students aged 14 and above to join their virtual work experience programme.
The programme will run between Monday 21 to Friday 25 February (half term) and is a week- long
experience. Students will visit all areas of engineering that Jacobs are involved in, which includes: Civil,
mechanical, process, space, electrical, nuclear and environmental engineering, to name just a few. There will
also be sessions on CV writing, presentation skills, mental health and apprenticeships.
Students will work in teams to deliver end of the week presentations to senior managers, who are there in a
supportive role.
The virtual work experience is held on Google Classrooms and is supported by our VWEX partner - High
Tide Foundation - through Speakers for School. Registration is now open and can be completed using the
following link: Experience > View Opportunity Details (s4snextgen.org).
We received extremely positive feedback from students following a similar virtual work experience event in
October 2021, a sample of which can be found below:
“It was very informative and was definitely worth every minute. The speakers and staff were very
kind and helped us all build a better understanding of the world of engineering. This was an insight I
doubt I could have gotten anywhere else.”
“It was very informative and challenging and will be very useful for determining if engineering is the
right career for me”
“It was fun and informative, very useful for my future”
“It was interesting. Before I didn’t know much about the engineering field and now I know a lot of
different engineering areas.”
We hope many of you will recognise the importance of opportunities like this and will encourage your child
to register for the event.
Regards
Ms J Leigh
Careers Coordinator

All Year Groups: Unifrog Webinar Series ‘Skills Development’ - Monday 31 January to Thursday 3
February
Unifrog's ‘Skills and Enterprise Week’ is just around the corner! To boost their employability skills, your
child can sign up to as many of our webinars as they'd like.
Ø
Ø
Ø
Ø

Staying positive:
Communication and presenting skills:
Problem-solving skills:
Leadership skills:

Monday 31 January, 17:00
Tuesday 1 February, 17:00
Wednesday 2 February, 17:00
Thursday 3 February, 17:00

Guest speakers will include Antonio Ferreira - mental health activist; Kris Scales - corporate/commercial
solicitor for the Co-op; Elanie Ademokun - Head of Leadership Programmes at Frontline; and skills experts
from Skills Builder.
Sign in to Unifrog on: www.unifrog.org
Mrs Jordan
Head of Careers

Year 10 – 13: Deloitte Apprenticeships Parents’ Webinar
If your child is in year 10 – 13 and has shown an interest in business, why not join us for our Deloitte
apprenticeships parents’ insight webinar, which will take place on Tuesday 1 February 2022, 6.30 – 7.15pm.
You will hear all about the range of apprenticeship opportunities Deloitte can offer in areas such as audit,
consulting, financial, legal, and tax.
Find out about how apprenticeship opportunities at Deloitte can kickstart your child's career, and benefit
from a Q and A session, giving you an opportunity to ask any questions you may have.
If you want to support your child to forge a brilliant career with a business that is making an impact
worldwide, register now using the following link:
Deloitte Parents' Insight Webinar
Mrs Jordan
Head of Careers

Vacancies
Deputy Principal: Pastoral Care and Inclusion (Required for April or September 2022)
We are seeking an ambitious and exceptional deputy principal who will inspire us, challenge us and set
the highest expectations as they lead improvements in personal development, and behaviour and attitudes
for everyone at our academy.
Careers and Enterprise Advisor: Full time – 37 hours per week, term time only, Scale G
Required to start as soon as possible.
We are looking to appoint a careers and enterprise advisor to develop and enhance the careers
curriculum to ensure that students leave the academy with high careers aspirations. To work with
local and regional partners to develop innovative careers programmes linked to economic
requirements.
HLTA: Reading and Literacy Intervention (to start a.s.a.p.) 34.5 hours per week, term time only,
Scale G
Required to start as soon as possible.
We wish to appoint an outstanding HLTA – Reading and Literacy Intervention, to work with class
teachers to raise the learning and attainment of students with a reading and literacy focus, promoting
students’ independence, self-esteem and social inclusion.

SEMH Learning Mentor: Full time – 37 hours per week, term time only, Scale E
Required to start as soon as possible.
We wish to appoint a Social, Emotional and Mental Health (SEMH) Learning Mentor, who will facilitate
the educational progress and attainment of students, complementing the professional work of teachers by
taking responsibility for agreed learning activities under an established system of supervision. The role of
the SEMH Learning Mentor is to support a number of students in school with more complex social,
emotional and behaviour needs. We need to enable vulnerable students to regulate their emotions, to
model and teach appropriate interactions, to de-brief when things go wrong, and to put plans in place for
future wellbeing.
For an application pack and further information for any of the above posts, please
contact: recruitment@lordlawson.academy

Vacancies
Lunchtime Supervisor
Lord Lawson Academy would be interested in hearing from you if you would like to become a Lunchtime
Supervisor. The role will involve supporting and supervising our students over their lunch time period.
The hours are: 12:15 to 14:15pm every day during term-time. The current rate of pay is £9.87/hour.
For an application form contact: recruitment@lordlawson.academy

Exam Invigilator - Casual hours
Required for Summer 2022
We are looking to expand our team of Exam Invigilators to invigilate internal and external examinations.
Invigilators are responsible for ensuring the examinations are conducted in line with JCQ guidelines and that
all students are given the best opportunity when taking exams to realise their full potential.
Duties will include: supervision of candidates during examinations, the preparation of exam halls,
distribution and collection of exam materials and papers, completion of exam invigilation paperwork.
Applicants should be well organised, calm and methodical with an ability to follow procedures.
The hours of work are casual and successful applicants will require enhanced DBS disclosure.
Rate of Pay: £10/hour
Please contact recruitment@lordlawson.academy for an application form or any further information.
Mr J Pedlingham
Business Manager

